Building the Capacity of Community Initiatives to Address Dynamics of Race, Language, Culture and Class

Nine Principles

1. Recognize that assets are more than money and buildings: Community initiatives should identify and build upon the assets of the diverse people and groups residing in our community. 

2. Treasure and Develop Cross-Cultural Leadership: Community initiatives should value and draw upon the experiences of people who are grounded in their own group history, culture and language and able to appreciate/navigate the ways of other groups. 

3. Recognize Multiple Realities and Identify Common Ground: Community initiatives should foster opportunities for people to identify common ground across race, language, culture and class while developing a deeper understanding of the different truths and realities that exist within our community. 

4. Facilitate Community Self-Determination: Community initiatives should support the right of people to be involved in deciding what happens in their community whether their communities are defined by shared geography or shared collective interest. 

5. Fight Exclusion: Community initiatives should recognize that racism, classism, language bias, and cultural domination have traditionally kept people out of the decision-making process. 

6. Promote Trust and Personal Relationships: Community initiatives should invest resources and time into creating opportunities for people to build the trust and personal relationships needed to work on issues of social justice and equity. 

7. Support On-going Personal Growth Around Equity and Diversity: Community initiatives should promote personal growth that supports a greater understanding of race, language, culture, class, social justice and equity. 

8. Stand Up Against Individual and Institutional Bias: Community initiatives should find ways to strategically address individual behaviors and institutional practices that result in the unequal distribution of goods and services. 

9. Take Stock: Community initiatives should regularly assess how well we are addressing issues of equity and diversity. 
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